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Purpose of Report

At a Full Council meeting held on 27 March 2023, a ‘Motion on Notice’ was presented which asked
that the Council treat care experience as if it were a protected characteristic as defined within
Equalities legislation. Although there are no legislative requirements, the Council unanimously
supported this Motion. In agreeing this Motion, the Council made six resolutions. This report details
how each resolution within the Motion has been progressed to date and sets out how this work has
been incorporated into service delivery across the Council.

Recommendations and Reasons
I. That Cabinet note the progress made to embed care experience as a protected characteristic
across the Council.
2. That Cabinet continue to support this by ensuring care experienced individuals are considered
in decision-making to help raise aspirations and increase opportunities.
3. That Cabinet encourage other organisations to treat care experience as if it were a protected
characteristic to increase access to opportunities across the city for those individuals.

Reason: The Council has committed to treating care experience as if it were a protected characteristic. It is
therefore important that Plymouth City Council as well as other organisations, including the wider business
community are aware of this and understand the positive impact this can have on care experienced people
across the city.

Alternative options considered and rejected
No alternatives considered.

Relevance to the Corporate Plan and/or the Plymouth Plan
This recommendation aligns to the Council’s mission and values of Democracy, Responsibility, Fairness
and Cooperation as set out in the Corporate Plan.

Implications for the Medium Term Financial Plan and Resource Implications:
No are no implications identified as part of this progress report.
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Financial Risks
No financial risks identified as part of this progress report.

Carbon Footprint (Environmental) Implications:
No environmental implications identified as part of this progress report.

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty:

* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote
equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected
characteristics under the Equalities Act and those who do not.

There are no further implications identified as part of this progress report.
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